Church of England - Roles which require a Criminal Record Bureau Check and/or Registration with the Independent Safeguarding Authority 

The guidance here is from the Central Safeguarding Liaison Group, it is therefore interim and the product of extensive meetings and consultations with the ISA/ VBS implementation teams at a national level for the past three years. House of Bishops policy and guidance is being drafted at present.

1. The Independent Safeguarding Authority (ISA) has been created to help prevent unsuitable people from working with children and vulnerable adults. 

2. The ISA divides work with vulnerable groups into two categories: regulated and controlled activities. The Church is only concerned with regulated activities, since ‘controlled activities’ apply only to the statutory sector.

3. Regulated activity is work of a specified nature (teaching, training, care, supervision, advice, treatment and transportation) that involves contact with children or vulnerable adults frequently (once a week or more), intensively (takes place on four or more days in a 30-day period) or overnight (any time between 2 a.m. and 6 a.m.). 

4. When the phases of the roll out period apply, only an ISA-registered person can undertake regulated activity – it is illegal to employ an unregistered person and can result in imprisonment or a fine of up to £5000. An unregistered person means that a person has either not applied to register with us or that they are on an ISA Barred List. 

5. A Criminal Record Bureau (CRB) check will still be required for most roles at least on the first occasion in working for a parish and/ or diocese. The government departments are still considering what their advice is on this. Renewals of CRB checks or ISA for existing workers will not be possible until after April 2011.

6. ISA registration and CRB checks must not be the sole procedure for assessing suitability. All should have a job or role description, provide references, complete the confidential declaration that there is no reason why they should not work with children, young people and vulnerable adults and have a discussion or interview to judge their suitability for the role. Safer recruitment guidance is being drafted for release early next year.

7. The policy on renewal of CRB checks is also be considered, but this is likely to remain at five years on the basis that there is a five year roll out for ISA registration. In addition, within five years it is hoped further legislation may make it possible for employers of registered individuals to be notified if someone’s CRB disclosure has a new matter recorded. 

8. An ISA check will only show if a person is ISA-registered, which means the ISA has found no known reason why the applicant should not work with children or vulnerable adults. It also means that ISA will review their status if any new information becomes available. It does not check for malpractice or all criminal convictions, and therefore registration with the ISA does not guarantee that a person has no criminal history. It also will not guarantee that a person doesn’t have recent criminal history of a less serious nature, but which could still be very relevant to the role, or which would suggest that the parish should put other safeguards in place.

9.  A CRB check provides a fuller picture of a person’s criminal history and allows employers to make informed decisions as to whether that person is suitable for a particular role or position.

The table that is set out below indicates:

· Those posts where a CRB check and ISA is required

· Those posts where an ISA check may be required if there is frequent or intensive contact with children, young people and adults who are vulnerable. 

· ISA and CRB check will also be required for those who have regular responsibility for the management or supervision of those who carry out regulated activity roles. 

DISCLAIMER

· If a Diocese/PCC knowingly allows someone to work with vulnerable groups when that person is barred from doing so, or (as from the relevant VBS/ISA implementation date) allows someone to engage in regulated activity without first checking whether they are ISA registered, then this will constitute a criminal offence.

10. The list of roles

The following is an indicative list – not a prescriptive list. It is also not an exclusive list. The criteria will still need to be checked for most roles, unless there is a clear regulated activity and a specific responsibility for children, young people and vulnerable adults in the nature of the role. There will be those roles where a parish or diocese needs to carefully consider the role descriptions, VBS eligibility criteria and definitions, and apply them to new roles. 

If in doubt about whether a role fits please contact your relevant Diocesan Safeguarding Advisor for a discussion and provide them information which enables a full consideration of the risks and VBS guidance to be taken.

The indicative list of roles – for guidance. See notes below . 

	10a. 

DIOCESE, CATHEDRAL, PARISH 

TASK OR ROLE *
	Type of Post


	CRB DISCLOSURE
	ISA REGISTRATION  

	
	Paid (1)

Stipend/Salary or receiving Fees
	Volunteer (2)

Only if Unpaid or Expenses only
	
	

	These roles will normally require A CRB check and ISA registration *



	Archbishop, Bishop, Dean, Archdeacon *
	■
	
	Y
	Y

	Stipendiary Parish Clergy *
	■
	
	Y
	Y

	SSM + NSM Clergy *
	
	■
	Y
	Y

	Local Ordained Clergy *
	
	■
	Y
	Y

	House for Duty Clergy *
	
	■
	Y
	Y

	'Permission to Officiate' Clergy *
	■
	
	Y
	Y

	Readers *
	
	■
	Y
	Y

	Chaplains *
	■
	■
	Y
	Y

	Licensed evangelists *
	■
	■
	Y
	Y

	Pastoral Assistants *
	
	■
	Y
	Y

	Commissioned Lay Workers, including lay ministers, youth, children and family workers  *
	■
	
	Y
	Y

	Musical Director, Organist, Choir leader, where the choir or musical group is wholly or mainly for children and young people *
	■
	■
	Y
	Y

	Youth Club (u 18) Leaders & helpers *
	
	■
	Y
	Y

	Sunday School (u18)Teachers & helpers *
	
	■
	Y
	Y

	Leaders/Assistant Leaders Church Parent & Toddlers Group (not the parents who supervise only their own children) *
	
	■
	Y
	Y

	PCC approved Home Visitors for schemes that are wholly or mainly for families with children or vulnerable adults *
	
	■
	Y
	Y

	PCC approved Luncheon Club/specialist club Leaders/assistants/drivers for schemes that are wholly or mainly for vulnerable adults *
	
	■
	Y
	Y

	All Tower Captains, Ringing Masters and Adults Ringers who train/teach children (u 18) *
	
	■
	Y
	Y

	PCC approved Drivers for PCC sponsored arrangements for children, young people or arrangements wholly or mainly for adults who are vulnerable *
	
	■
	Y
	Y


(1)
Paid posts - Fee usually paid by Diocese/Cathedral/Parish (Stipend/Salary or receiving Fees)

(2)  
Volunteer posts - No charge (Only if Unpaid or Expenses only)

10 b) These roles may require registration with ISA 

and CRB checks in the circumstances outlined above – also see definitions below.

	These roles will require CRB checks or ISA registration only if there is frequent or intensive work with or responsibility for groups wholly or mainly of children or vulnerable adults and it falls within the definition of a regulated activity



	Churchwardens #
	
	■
	Y
	Y

	Head Server # minimum two adults per group
	
	■
	Y
	Y

	Sacristan/Verger 

(some paid, some volunteer) #
	■
	■
	Y
	Y

	Church/Church Hall Cleaners/Caretaker

(some paid, some volunteer) #
	■
	■
	Y
	Y

	Others (e.g.: Church Guides) #
	
	■
	Y
	Y


Notes:

* Where the roles fall within the definition of a ‘regulated activity’. These roles must be assessed in advance of recruitment. Dioceses will need to stipulate a requirement for ISA/ CRB, especially at the outset of selection or recruitment, or for ordination training, because the role will be highly likely to involve regulated activity both during training and following. A decision on the likely frequency and intensity is required.

# ISA regulations do not cover the sort of contact with children or vulnerable adults where there would be no more contact than a local shopkeeper. This must also reach the frequent or intensive threshold and be the kind of responsibility or teaching role for children or vulnerable adults or training, management and supervision of such roles.

Those not eligible - Adult choir members, adult servers, sides-people and people in the church welcome team for services should not normally be eligible for ISA registration and CRB checks unless the hold another relevant role which falls within the definition of a regulated activity or there are specified aspects of their role which mean this person will be responsible for children, young people under 18 years or vulnerable adults. If the parish/ diocese (the countersignatory) obtains ISA registration or a CRB disclosure where they are not legally allowed or required to do so they will be acting illegally and could be prosecuted. 

11. Definitions

* Regulated activity: 

a) 
Any activity of a specified nature that involves contact with children or vulnerable adults frequently, intensively or overnight. 

· specified nature: teaching, training, care, supervision, advice, treatment and transportation.

· frequently: regularly once a week or more often

· intensively: 4 days or more in a 30 day period

· overnight: any time between 2 a.m. and 6 a.m.

b) 
Any activity allowing contact with children or vulnerable adults that is in a specified place frequently or intensively.

· specified place: schools, children’s homes, hospitals, juvenile detention facilities, adult care homes.

c) 
Any activity that involves people in certain defined positions of responsibility. 

· defined position: such positions include school governor and trustee of certain charities.

d) 
Activity which involves on a regular basis the day to day management or supervision of people carrying out activity of a specified nature or in a specified place.

(Note that the government has not yet finalised its guidance on the operation of the scheme nor produced the ‘Faith Sector’ guidance that is promised.)

We will update this information when it becomes available.
– Final draft 6, 17-12-09, Pearl Luxon
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